
HUNGARY

Old Age, Disability, Death

First law: 1928.
Current law: 1975.
Type of program: Social insurance system. 1994 Law provides for
tax advantages to promote private pensions under Voluntary Mutual
Benefit Funds designed to provide benefits for unemployment,
disability, death or medical care.
Exchange rate: U.S.1.00 equals 109.6 forints. 

Coverage
Employees, members of handicraft and agricultural cooperatives,
artisans, self-employed, apprentices, independent farmers, artistic
performers, and lawyers; recipients of unemployment benefits.

Source of Funds
Insured person: 6% of gross earnings. 
Employer: 24.5% of payroll.
Government: Contributions for own employees, and any deficit.
Above contributions also finance long-term work-injury benefits,
and family allowances.

Qualifying Conditions
Old-age pension: Age 60 (men) or 56 (women), 20 years of
employment; reduced for unhealthy work. 
Retirement age for women to be increased in stages to age 60 by
2003.
For partial pension: 10 years for those retiring before June 30, 1993
and 15 years for those retiring after that date.  
Disability pension: Total disability (incapacity for any paid work)
or partial disability (67% loss of working capacity). 2 years of
employment if incapacitated at age 22, lengthening by steps to 
20 years of employment at age 55 or over.
Survivor pension: Insured was pensioner or met employment
requirement for disability pension at death. 

Old-Age Benefits
Old-age pension: 53% of net earnings during best 4 year period in 
5 years preceding, if 20 years coverage; rising 2% per year for the
next 5 years of coverage; 1% for each of following 7 years; and
0.5% for the remainder.  
75% of earnings for 42 years of coverage. If monthly average
earnings higher than 14,000 forints, calculations for pension
purposes take into account only 90% of the amount between
14,001-16,000 forints, and declining in steps to 30% of the amount
between 70,001-80,000 forints and 10% of the amount of earnings
over 80,000 forints.
Partial pension: 33% net earnings, if 10 years coverage, rising in
steps to 51%, if 19 years coverage. 
Increment of pension for deferral by manual workers past retirement
age (7% of pension for each year in special occupations and 3% in
other occupation up to maximum of 95% of earnings). 
Minimum pension: 6,400 forints a month.
Adjustment: Semi-annual adjustment according to estimated change
in national average wage levels.

Permanent Disability Benefits
Disability pension: For total disability, 56% of average net earnings
since January 1, 1988 if less than 2 years of coverage, increasing by
steps to 63% for 25 years’ coverage. Thereafter, equal to old-age
pension increased by 5%. Minimum pension: 6,696 forints a month.
Constant-attendance supplement: 10% of earnings (minimum
pension, 6,731 forints).
Partial disability: Total disability pension reduced by equivalent of
5% of earnings, minimum 6,400 forints.
Adjustment: Automatic semi-annual adjustment according to
estimated change in national average wage levels. 

Survivor Benefits
Survivor pension: 50% of pension of insured, payable to widow
who at husband’s death was age 55 (60 for widower), disabled, or
caring for 2 children. Paid to other widows or widowers for 1 year
only. 
Orphans: 25% of pension of insured for each orphan under age 16
(25 if student. No limit if disabled.). Full orphan or half-orphan with
disabled parent, 50% each of pension of insured.
Maximum survivor pension: 100% of pension of deceased. 
Minimum pension: 7,260 forints a month for widow/widower and
full orphans.

Administrative Organization
National Administration of Social Insurance, administration of
pensions and other cash benefits and collection of contributions
through its local branches. 

Sickness and Maternity

First law: 1891.
Current law: 1975, amended in 1992 and 1993.
Type of program: Social insurance system.

Coverage
Cash sickness and maternity benefits: Employees, members of
cooperatives, apprentices of skilled labor, self-employed
entrepreneurs, outdoor workers. 
Pregnancy allowance: All pregnant woman taken into prenatal care
in Hungary.
Medical benefits: All insured persons entitled to cash sickness
benefits, pensioners, unemployment beneficiaries, recipients of
social assistance and allowances, beneficiaries of pensions provided
by churches, regular students (if Hungarian citizens), all dependent
family members and children (if Hungarian citizens).

Source of Funds
Insured person: 4% of gross earnings.
Employer: 19.5% of payroll.
Government: 19.5% of payroll for own employees. Cost of
extended infant-care allowance. Maximum earnings for cash benefit
purposes: 2,500 forints per day. Above contributions also finance
short-term work injury cash benefits and medical care for work
injuries.
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Qualifying Conditions
Cash sickness benefit: Currently insured, or loss of earnings
capacity due to illness within 15 days after cessation of insurance if
180 days of continuous insurance.
Cash maternity benefit: Maternity and confinement allowance:
Currently insured, or confinement within 42 days after cessation of
insurance, if 180 days of insurance during last 2 years.
Child-care allowance: Currently insured, entitled to maternity and
confinement allowance, in unpaid leave and caring for a child under
the age of 2 years. 
Payable also to lone father or father caring for his child between the
age of 1 and 2 years.
Pregnancy allowance: Payable from 13th week of pregnancy up to
payment of family allowance for the new born child. 
Extended infant-care grant: Employment-related benefit: 270 days in
employment within last 2 years before confinement and on unpaid
leave, caring for a child under age 3. 
Medical benefit: Currently insured or within 90 days after
cessation. Provided also for beneficiaries of cash sickness and
maternity benefits, supported family members of the insured
persons, pensioners, beneficiaries of unemployment benefits, social
assistance and allowances, beneficiaries of pensions provided by
churches, regular students and dependent children. 

Sickness and Maternity Benefits 
Cash sickness benefit: 65% of daily average net earnings or 75 if 
2 years of continuous employment. Payable from 1st day of
incapacity for up to 1 year (or for length of continuous insurance
immediately before illness, if less; can be extended for another 
12 months (maximum) on the basis of medical expert’s opinion.
Employer must pay for first 10 days. Social security pays for 11th
day on.
Maternity and confinement allowance: 100% of daily average net
earnings if 270 days of insurance within last 2 years before
confinement, or 65%, if at least 180 days insurance.
Payable for the period of maternity leave (4 weeks before and 
20 weeks after confinement). 
Child-care allowance: 65-75% of daily average net earnings
according to length of insurance, payable until child is 2 years old. 
Pregnancy allowance: For childless woman or mother with
one child: 3,350 forints per month, for mother with two or more
children: 3,750 forints a month. 
Extended infant-care grant: 800 forints per month for first child; 
900 forints for 2nd, and 1,000 forints for 3rd and each additional
child under age 3 or age 10 if disabled.           

Workers’ Medical Benefits 
Medical benefits: Medical services provided directly to patients
through facilities of public health services in contractual relationship
with the health insurance scheme. Includes free of charge:
preventive care, general and specialist care, including basic dental
care, hospitalization, maternity care, medical rehabilitation,
sanatorium care, ambulance service.
Medicines, appliances, dental prosthetics, orthodontic services and
spa treatment are provided upon payment or different rates of
compensation by the patient, prescribed by legal order of Ministry of

Public Welfare. Life-saving medicines and those for maternity and
infant care are free of charge. Travel expenses are covered by the
health insurance scheme. Duration: No limit. 

Dependants’ Medical benefits 
Medical benefits for dependents: Same as for insured.

Administrative organization 
National Administration of Social Insurance, administration of cash
sickness and maternity benefits and collection of contribution
through its local branches. 
Medical care is provided by public medical services, organized and
administered by the self-governing local municipalities (some
central hospitals and institutes by the Ministry of Public Welfare). 

Work Injury 

First law: 1907 (agriculture, 1900). 
Current law: 1975, amended 1990-1993. 
Type of program: Social insurance system. 

Coverage 
Employees, members of cooperatives, students, artisans,
self-employed, independent farmers, artistic performers, and
lawyers. 

Source of Funds 
Insured person: See pension contribution above. 
Employer: Same. 
Government: Same. 

Qualifying Conditions 
Work-injury benefits: Total disability (incapacity for any paid
work) or partial disability (67% loss of working capacity). No
minimum qualifying period. 
Allowance paid for work-connected disability of more than 15%.
Payable for only 2 years if loss of working capacity is less than 25%.

Temporary Disability Benefits 
Temporary disability benefit: 100% of average net earnings.
Payable from 1st day of incapacity for up to one year (can be
extended to 2 years by Medical Experts Institute) or until recovery
or payment of pension. 

Permanent Disability Benefits 
Permanent disability pension: 65% of average earnings during
previous year plus 1% of pension per year of insurance, if totally
disabled. 
Minimum 8,790 forints.
Constant-attendance supplement: 5% of earnings (minimum 60
forints).
Partial disability: 60% of earnings in preceding year for over 66%
incapacity. 
Minimum, 8,430 forints. 
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Work injury allowance for lesser disabilities: 8% of earnings for
16%-24% loss of working capacity (payable for 2 years), increasing
to 30% of earnings for 50%-66% loss. 

 Workers’ Medical Benefits 
Medical benefits: Same as for ordinary sickness above but
medicines and appliances are free of charge. 
Adjustment: Automatic annual adjustment according to change in
national average wage levels. 

Survivor Benefits 
Survivor pension: 50% of pension of insured. Payable to widow
who at husband’s death was age 55, disabled, or caring for 
2 children. 
Paid to other widows for 1 year only. Also payable to dependent and
incapacitated widower. 
Orphans: 25% of pension of insured for each orphan under age 16
(19 if student). Full orphan or half-orphan with disabled parent, 50%
each of pension of insured. 
Maximum survivor pensions: 125% of pension of deceased. 
Minimum pension: Same as for ordinary survivor pensions. 

Administrative Organization 
National Administration of Social Insurance, administration of
pension and other benefits and collection of contributions through its
local branches. 
Ministry of Health, administration of medical benefits through
public medical services. 

Unemployment 

First law: 1957. 
Current law: 1991. 
Type of program: Unemployment assistance. 

Coverage 
Wage earners and salaried employees. 

Source of Funds 
Insured person: 1.5% of earnings. 
Employer: 5% of earnings. 
Government: Contribution for own employees. 

Qualifying Conditions 
Unemployment benefit: Currently unemployed; 48 months of
employment before loss of job.
Continued unemployment not due to refusal of suitable offer.

Unemployment Benefits 
Unemployment benefit: 70% of average net earnings for first year;
50% for second year. 
Minimum: National minimum wage (1993: 9,200 forints per month).
Maximum: 2 times minimum wage. 

Administrative Organization 
Ministry of Labor, general supervision. 

Family Allowances 

First law: 1938. 
Current law: 1990. (Amended in 1993.) 
Type of program: Universal system. 

Coverage 
All residents in Hungary with 1 or more children. 

Source of Funds 
Insured person: None. 
Employer: None. 
Government: Whole cost. 

Qualifying Conditions 
Family allowances: Family must include one or more children
under 16 (age 20 if enrolled in primary or secondary school) or
disabled or if family is headed by a single person, widow, or
widower.

Family Allowance Benefits 
Family allowances: 2,750 forints a month for one child; 3,250
forints per child if 2 children; 3,750 per child if 3 or more. Single
person receives 3,250 forints for 1 child; 3,750 per child if 2 or
more; 3,950 forints per child if 3 or more. 5,100 forints paid to
families with disabled child. 

Administrative Organization 
Ministry of Public Welfare, supervision of program.

Contact----Joseph G. Simanis----202-282-7265
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